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DERBYSHIRE COUNTY COUNCIL  
 

COUNCIL 
 

15 FEBRUARY 2023 
 

Report of the Executive Director of Corporate Services and 
Transformation  

 
Appointment of the Director of Finance and ICT (Section 151 Officer) 

 
1. Purpose 
 
1.1 To note the appointment of Mark Kenyon to the role of Director of 

Finance and ICT and the officer having responsibility for the purposes 
of section 151 of the Local Government Act 1972 for the administration 
of the authority's financial affairs. 
 

2. Information and Analysis 
 
2.1 The requirement for recruitment arose following the resignation of 

Council’s former Finance & ICT Director and Section 151 Officer, Peter 
Handford.  
 

2.2 As permitted within the Council’s constitution, an Appointment Panel 
consisting of Cllr Lewis, Cllr Spencer and Cllr Dixon was formed to 
participate in the recruitment process and make the appointment.  

 
2.3 Following a robust recruitment and selection process, the Panel agreed 

that Mark Kenyon should be appointed as Director of Finance and ICT 
with effect from 3rd April 2023.  
 

2.4 In accordance with the Officer Employment Procedure Rules, the 
Interim Director of Organisation Development and Policy has notified all 
members of Cabinet and has received no objections.  
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2.5 Mark Kenyon is currently the Chief Finance Officer for West Midlands 
Police and Crime Commissioner and has relevant experience as a 
Section 151 Officer. Mr Kenyon has also held responsibility for wider 
services both within local authorities and the wider public sector. 

 
2.6 Pending Mark Kenyon’s commencement in role, Paul Stone is acting 

as the interim Director of Finance and ICT and the Council’s Section 
151 Officer.  

 
3. Consultation 

 
3.1 Under the Officer Employment Procedure Rules, prior to the 

appointment of a statutory chief officer, the Director of Organisation 
Development and Policy must give all executive members the 
opportunity to object to the proposed recommendation before an offer 
of appointment can be made. All Members of Cabinet have been duly 
notified and no objections were received. 

 
4. Alternative Options Considered 
 
4.1 The role of Director of Finance and ICT is an established position within 

the Council’s senior leadership structure. The Council is required to 
designate one of its officers with responsibility for the purposes of 
section 151 of the Local Government Act 1972 for the administration of 
the authority's financial affairs. 
 

5. Implications 
 
5.1 Appendix 1 sets out the relevant implications considered in the 

preparation of the report. 
 
6. Background Papers 
 
6.1 None identified. 
 
7. Appendices 
 
7.1 Appendix 1 – Implications. 
 
8. Recommendation(s) 
 
That Council:  
 

a) notes the appointment of Mark Kenyon to the role of Director of Finance 
and ICT and the officer having responsibility for the purposes of section 
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151 of the Local Government Act 1972 for the administration of the 
authority's financial affairs; and 
 

b) notes that Paul Stone has been appointed on an interim basis as the 
Director of Finance and ICT and the officer having responsibility for the 
purposes of section 151 of the Local Government Act 1972 for the 
administration of the authority's financial affairs.  

 
9. Reasons for Recommendation(s) 
 
9.1 To comply with the necessary Constitutional requirements.  
 
Report Author: Jen Skila    
Contact details: jen.skila@derbyshire.gov.uk 
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Appendix 1 
 
Implications 
 
Financial  
 
1.1 The grading and salary for the role of Director of Finance and ICT is 

determined by the Council’s job evaluation scheme and has been 
determined as Grade 18. The pay scale for this role is £95,713 to 
£105,094 per annum (excluding oncosts). The funding for this role will 
continue to be met from within the Corporate Services and 
Transformation departmental budget. 
 

Legal 
 
2.1 Under Section 4(1) of the Local Government and Housing Act 1989, the 

Council is under a duty to designate one of its officers with responsibility 
for the purposes of section 151 of the Local Government Act 1972 for 
the administration of the authority's financial affairs. 

 
2.2 The Local Authorities (Standing Orders) (England) Regulations 2001 

and the Officer Employment Procedure Rules in the Council’s 
Constitution set out the procedure for the appointment of chief officers 
and officers reporting directly to chief officers. The recruitment process 
has observed the requirements of the Regulations and Council’s 
Constitution.  

 
2.2 Under the Officer Employment Procedure Rules, prior to the 

appointment of a statutory chief officer, the Director of Organisation 
Development and Policy must give all executive members the 
opportunity to object to the proposed recommendation before an offer of 
appointment can be made. All Members of Cabinet have been duly 
notified and no objections were received. 
 

2.3 The Officer Employment Procedure Rules require that the appointment 
of the Chief Financial Officer is reported to the next meeting of Council 
for information. 

 
Human Resources 
 
3.1  As set out in the report.  
 
Information Technology 
 
4.1 None directly arising from the report. 
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Equalities Impact 
 
5.1  It should be noted that the Council has put in place a number of 

measures in its recruitment process in order to promote equality. 
Diversity statistics have been monitored throughout the recruitment 
process.  

 
Corporate objectives and priorities for change 
 
6.1 This report supports the Council priorities, and the recommendations 

note the appointment to a key established senior leadership position. 
  
Other (for example, Health and Safety, Environmental Sustainability, 
Property and Asset Management, Risk Management and Safeguarding) 
 
7.1 None directly arising from the report.  
 


